
 
Labor and Employment Law General Course Guide 
Labor and employment law refers to the laws that govern the rights and duties between 
employers and workers. This area of law includes “wage and hour” violations, discrimination, 
collective bargaining rights, and non-competition disputes. In addition to required courses, 
students interested in this area should take elective courses relevant to labor and employment 
law.  Students should also review the civil litigation general course guide. 1  

Core Courses: 
Administrative Law 
Employment Law 
Employment Discrimination 
Labor Law 
 
Recommended Courses: 
Civil Rights 
Immigration Law 
Pretrial Practice 
Worker’s Compensation 
 
Recommended Experiential/Skills Courses: 
Basic Skills in Trial Advocacy* 

Deposition Skills and Technology 
Negotiation, Mediation, or Alternative Dispute Resolution 

 
1 Please consult the course schedule for current course availability. Courses may be offered in alternating years. 
2 Available externships and internships are posted on 12Twenty. The director of Externships and the director of the Career 
Development Office may be contacted for additional information.  
*  Indicates that this course is a prerequisite to other courses. Accordingly, it is strongly recommended that students take it in the 2L 
year. 
 
 
 


